The changing
world of pensions:
Current pension
developments across
the world.

This Global Update highlights key issues in specific countries that
companies should be considering to ensure their benefit provision
remains appropriate.

International Pension Plans – would
an IPP work for your company?
Increased mobility of employees is leading to an increased demand for
international pension plans (IPPs) – plans suitable for employees who
work in many countries over their careers. Hundreds of Companies now
use IPPs as part of their benefits package with the number growing
rapidly each year. An IPP can be effective as a recruitment tool and are
increasingly being used:
§§
For employees working in countries without adequate or reliable local
plans (eg Argentina)
§§
As a vehicle for “topping-up” an employee’s pension benefits
where the local benefits may be limited for legal or tax reasons (eg
Netherlands, due to recent reforms), as well as
§§
For “internationally mobile” employees.
An IPP may therefore have more than one use for your company.
Before setting up an IPP, there may be alternative options that can be
investigated first:
Local retirement plans or cash supplements may be more appropriate, as
an IPP may be overly complex or have tax implications in certain countries
§§
Local plans may be more suitable if employees return to their
original country for periods throughout their career, or the overseas
assignments are secondments rather than permanent placements.
§§
The costs of setting up and running an IPP for only a few individuals
could outweigh the benefits – is cash a better alternative?
§§
Do IPPs operate effectively in the countries that the individuals
concerned work in? Some countries’ tax and benefit laws mean
that IPPs are tax and cost inefficient – again cash may be a better
alternative.
If passing these hurdles will leave you with a significant population of
employees that need suitable retirement provision, an IPP can be a very
effective tool. At LCP, our international team has helped a range of
clients consider their options, and put in place an international pension
plan (or alternative local benefits) where appropriate. Please contact us
if you would like to hear how we can help you.

3. Regulatory and market developments around the world

Retirement systems around the
world are going through major
changes in 2015.

LCP is part of an international
network of independent actuarial and
employee benefit consultancies. LCP’s
international network specialises in
giving high quality joined up advice to
multinational companies on all
aspects of employee benefit and
retirement provision.
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From 1 January 2015, the tax
on roll-up of TFR (termination
indemnity) plans has increased
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Africa, Asia and
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who are participating in
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In the recent budget, the
Government has tried to
improve the CPF benefit by
(a) reinstating the salary
limit of S$6,000 on which
maximum contributions are
based and (b) increasing the
contribution rates for the
older employees to be more
in line with the contribution
rates for younger employees.
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This information reflects country developments up to the start of 2015. This document reflects our understanding and
is prepared as a general guide only. As such, it should not be taken as an authoritative statement of the subject matter.
No responsibility for loss to any person acting, or refraining from action, as a result of any material in this document
can be accepted by LCP.

LCP is a firm of financial, actuarial and business consultants, specialising in the areas of pensions,
investment, insurance and business analytics.
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